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@ “an organized,
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What s Worksite Wellness? | j S

that is designed t
sometimes, their fam
sustain behaviors that re
Improve quality of life, enha
effectiveness, and benefit the or
bottom line.”




Arkansas at a Glance
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Cost of Chronic Disease | y S

> 7outof10d
> $2.5 trillion spent
> In 2008, $147 hillion

> Productivity losses relate

nealth problems cost employe
employer per year.

> Cost to employers: $225.8 billion ann
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Cost of Health \ ) St

@ *By 2030, 40
will have some fo

@ *By 2030, direct medi
$273 billion to $818 billio

@ <Direct and indirect costs com
$1.3 trillion in 2030 — nearly as la
projected federal deficit for 2011
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Return on Investment (ROI)

® Health cost return

® Healthcare cost fall by abou
dollar spent on wellness progra

@ Absenteeism cost fall by about $2.
dollar spent
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The Bottom Line | § s

Findings from 5
promotion progra

® 27% reduction In sick
® 26% reduction In health ca

® 32% reduction in workers’ com
disability management cost claims:

® $5.81-t0-$1 ROI ratio.
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The Bottom Line

® 18 Studies of Hea

> 18 had a decrease
of a health promotion p

> 6 reported cost benefit ROI

® 32 Intervention Studies

> 28 had a decrease in medical care cost
of a health promotion program.

> 10 reported cost benefit ROI $3.93 for ever $1 in
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Wellness Model

Leadership

Support \
B . > gl N

Employee
Wellness
Structure

Creating a worksite culture
Environmental that supports healthy lifestyle
Change choices.

Policy and
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Improving Employee Health

CVD Educatio
Nutrition
Tobacco Cessation/E
Physical Activity
Screening/Early Detection
Stress Management
Weight Management
Occupational Safety and Health
Environmental Modification
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Legal Issue Impact \ ya

® Employment
Consumable Pro

® Americans With Disa

® Genetic Information Non
(GINA)

@ Health Insurance Portablility an
Accountabllity Act of 1996 (HIPAA)

@ Nursing Mothers and the Workplace
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3 Key Attributes fo social Media | j Fa.

1. Personalizati
Individual needs

2. Presentation — timely
accessible in multiple for

3. Participation — partners and t
contribute content in meaningful
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Support
Resources
Tools
Competition
Sense of belonging
Positive peer pressure
Maximize participation
Improve retention
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® Map My Run
® Active.com
® Nike+

@ Dally Mile
® Run Keeper
® Calorie Count
® Traineo
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1. Establish Wel

2. Assess the Emplo
3. Develop a Mission St
4. Develop a Timeline and
5. Decide on Incentives
6

7

8

9

dentify Resources
Market the Program
Implement the Program
Monitor the Progress
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® Physical Activ
> Cardiovascular Ac
> Flexibility
> Strengthening

@ Nutrition
> Fruit and Vegetable Servings

® Tobacco Cessation
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